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U.§. DEPARTMENT OF LABOR
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Wage Determination No.: 19959-0415
Revigion Mg, 1
Date of Last Revision: 05/24/2000

States: Michigan. Ohio

Area: Michigan Counties of Ingham, Kafamazon, Kenl, Marquette

Ohig County of Hamiton

Employed on U5, Marshal cantracts for couwrt secunty services,

Collective Bargaining Agreement hetween Akal Security Services and United Government Securily Cfficers of
Amaerica, Local # 137 and Western Michigan Court Security Officers of America effective Oclober 1, 1085

Ihrough September 30, 2003,

In accardance with Sections 2{a) and 4{c) of the Service Conlract Act, as amended, employees employed by
the contractor{s) in performing services covered by the Collsclive Bargaining Agreement{s) are lo be paid
wage rates and fringe benefits set forth in the current collective bargaining agreemenl and modified extension

agreement(s].
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PREAMBLE

THIS AGREEMENT is made and entered into on Septembar 1, 1999, by and between AKAL
SECURITY, INCORPORATED, a New Mexico corporation, and its successors, hereinafier
referred 1o as the “Employer” or “Company,” and the duly elected Organization of the
employees, hereinafter referred to as the “Association”. All non-economic provisions of this
contract shall be in effect as of September 1, 1999, The Health and Welfare provision will be
effective as of October 1, 1999 All economic provisions of this contract shall be in effect as of
October 1. 1992, including but not limited 1o compensation and {ringe benefits.

ARTICLE |
GENERAL PROVISIONS
SECTION 11 RECOGNITION-BARGAINING UNIT

A The Employer hereby recognizes the Association as the sole and exclusive bargaining
agent for the purpose of collective bargaining as outlined 10 this Agreement. with respect
o wagzes, hours. overtime. leaves of absence, uniform allowances and anyv and all other
conditions of emplovment for all fuil-time and regular shared position United States
Marshals Service {1SMS) credentialed Court Security Officers (CSOs), and Lead Court
Security offtcers {LCS0s) assigned to the federal courthcuses and other United States
Justice Department related office buildings pursuant te the Employer’'s contraet(s) with
the USMS for security within the jurisdictional boundaries of Western District of
Michigan, excluding all managers, supervisors as defined by the NLRRB. office and’or
clerical Employees, temporarly assigned Employvess and substitute Emplovees and all
other Employees of the Employer.

B. The term "Employee™ when used in this Apreement shall refer to the Emplovees in the
barzaining unit desenibed in this Agreement.

SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees W recognize a Negodating Committes commpused of up to three members
and one alternate selected by the Association o represent the Emplovess incollective bargaimng
nezobidlions.

SECTION 1.3 INTENT OF PARTIES

(he Association and the Company aeres toowork sincerciy and wholeheznedls wotdie end that the
prossions ol this Asreement will be applicd and snterprete! fairly - conscientionsly . mud i the

st inierest of efficient seeunin operations. The Associaien and the Company agres that they
will use their best offart 1 cause the Baroaining nit Emslovess individusdiy and collectivels

Woestem TRatrics b Micivaun Olgredp, TA8Y 0 Seelember 20000 07[F A -



1o perform and render loyal and efficient wark and services on behalf of the Company, and that
neither their representatives nor their members will intimidate, coerce or discriminate in any
manner against any person in its employ by reason of his/her membership and activity or non-
membership o non-activity in the Association, Neither the Company nor the Association will
discriminate against any Employee because of race, color, religion, sex, age, national onigin,
Vietnam Era Veterans status, or disability. The Company and the Association recognize that the
objective of providing equal employment opportunities for all people is consistent with Company
and Association philosophy, and the parties agree o work sincerely and wholcheartedly toward

the accomplishment of this objective.

ARTICLE 2

MANAGENMENT RIGHTS

Except as imited by the speaific undenakings expressed in this Agreement, the Company shall
continue to have the right to take any action it deems appropriate in the management of it's
employvees and ef the business in accardance with 115 judgement,

SECTION 8.1

ARTICLE 3

WAGES

WAGE SCHEDULE

The base rate of pay for Court Security Officers in Western District of Michigan will be:

TLocation: Grand Rapids

“Year CSO Wage [ Lead CSO Wage :
1999 - 2000 NEEEE 1913 o
2000 - 2001 IREEEE X ]

ool 2002 0 0 T183R 2008 T

(2o0z-z003 T ImEs o Man T
Location: Kalamazoo and Lansing T
Year T [ €SO ‘Wagé o i Lead TS0} "'l.‘v'uge"_ T

[ 1999 - 2000 T 17.23 | 18.90 )

L 2000- 2000 B o [7.73 Tleda

0t -2002 0 L1828 - 19.95

| 20027 2003 B BRREES R R B

Wesrern Dlannicl of Michuen

Ottt [

sepleinher, 2005 A




Location: Marquett_é_ -

Year CS80 Wage Lead C50 Wage

1999 - 2000 o B RERL! 16.61 )

2000 - 2001 1560  F17.07 ]
2001 — 2002 B 16.06 £7.53 B
2002 - 2005 | 1654 18.01 ]

SECFION 8.2 PAYDAY

Pavday for atl hourly Employees will be after 11 a.m. on Friday tollowing the two (2} week pay
period ending on Saturday, subject to change by mutual agreement.

ARTICLE 4
HOLIDAYS
SECTION 9.1. HOLIDAYS DEFINED

Whenever the term “holiday™ is used. it shalt mean: New Year's Day, President’s [ay, Martin
Luther King It."s Birthday, Good Friday {Grand Rapids. Kalamazoo and Lanstag only),
Memarial Day. [ndependence Day, Labor Day, Columbus Day, Veteran's Day. Thankseiving
Day, and Christmas Day.

ARTICLE 3

VACATIONS

SECTION 5.3 ELIGIBLE FULL-TEME EMPLOYEES

Eligible fulltime Employees shall be entitled to annual vacation pay. based on thenr continuous
years of service with the Employer at their individual bourly rate at the time pavment 1s made in
accordance with the following schedule:

Upon completion of one {1) year of service: g0 foues

Lipon comptetion of five (3] vears of service: 1200 hours

Upon completion of fifteen (13) years of service: 160 hours

LUpon completion of fifteen {23) years of service: 200 hours

Western Dustrict of Michizun - Qctober, 1993 Seprember, 2007 C3A 4



SECTION 5.12 ELIGIBLE SHARED POSITION EMPLOYEES

Eligibie shared position Employees shali be entitled to prorated vacation pay at their individual
hourly rate based on the number of hours worked in the previous year based on the emplovee’s
anniversary date.

Article &

SECTION & PERSONAL LEAVE

A

D.

Woostern Dhsiriet ol dlachisan Ociober, [0kt Seprembaer, MM CHA

Each full-time seniority Emplovee shall be eligible 1o use a maximum of three (3) days of
persanal leave per 12-month Government contract vear worked. Emplovees who begin
employment after the inception of the contract vear will be eligible to use a prorated
amount of personal leave,

A total of eight {8) hours of personal days shall be used in not less than two {2) hour
increments, the remaining personal days shall be used in no less than four{4) hour
increments and shall be paid when taken by the Employec as approved in advance in
writing by the Lead C50Q. Siute Supervisor or Contract Manager.

Shared position Emplovees will receive one-half the full-time personal leave per full
cantract year worked. At the end of the contract vear, any shared position Employee who
worked more than half the full-time hours (1,040 hours) will receive additional prorated
personal leave based upon the number of actual hours Employes worked dunny that
CONtract year.

Unused personal days shall not be cumulative from vear to yvear. Any unused, camed
personal teave pay will be paid to Emptoyee at the end of the contract year.

Upan wrmimation of employment, Employee will be patd at thetr individual hourly rate
for any unused, eamed personal leave, based upon the number of complete calendar
months Employee worked during that contract vear.

Personal leave {and vacation) days may be used o cover absences caused by illness. Any
Emplovee who is unable 1o report 10 work becaose of Ulness must notify the Emplover at
least two {2) hours prior to the beginning of their resutar shift in order w be eligible for
paid personal leave benefits. Risciplinary action may result from excessive andror
unapproved absentectsm,

Fa



ARTICLE 7
HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 7.1 PAYMENTS

A, For the period starting April 1, 1999 to September 30, 1999, the Health and Welfare
payments are 10 be deposited into the employee’s 401K plan.

B. Effective October 1, 1999, the Employer agrees to make health and welfare payments in cash
to Emplayees on all hours paid up to forty (40) hours per week, Pavments of Health and Welfare
along with anv applicable Social Security and Unemployment taxes and worker's compensation
insurance will become the obligation of the Contractor. Paying Health & Welfare in vash increases
the cost to the contractor because taxes and insurance costs were not included on Health and Wellare
in the price to the LSMS. Hlealth and welfare payments will be made in accordance with the
following schedule at the hourly rate:

Effective October b, 1998 through September 30, 1999 $1.39hour
Effective Octaber [, 1999 through September 30, 2000 S1.6d4/hour
Effective October |, 2000 through September 3¢, 2001 $1.83hour
Effcctive October 1, 2001 through September 30, 2002 51.593/hour
Effective October 1, 2002 through September 30, 2003 %1 .93 hour

SECTION 7.2 UNIFORNM MAINTENANCE

The Emplaver will pay the Employee $.11  per hour worked up 1o 40 hours per week for
uniform maintenance allowance. A shoe aliowance of $93 per contract year will be sent with
uniforms annually for the purchase of USMS-required CS5O unifomm shoes and other work
related ecar.

SECTION 7.3 PHYSICAL EXAMINATIONS

AL The Employer shall pay for all physical'medical examinations that are required by the
Emplover at Emplover designated clinie(s) or physicians. In those setected areas where
there 15 nut a designated ¢linic or physician, the Employer will proside an allowance o
the Emplovee of up to a maximum of 530 per examination. Receipts must be furmshed
by Emploves in order o process reimbursement. Employvees will be pald o maxamum of
twerd 20 hours of sicatght pay for phivsical examinations

I PRy ateal medicad cxams sy he reguired by operation of the govemment confraet o

should thz Eioploser have coneerns regarding an Emploves’s finess for dune The

lmploser mav destanate the phesician or clinic, at its discretion. Emploser shall pay

Woostern Thatncr a? Mckiean Outober, [99%  Semomber, 26050590 i



ARTICLE 10
SEPARABILITY OF CONTRACT

In the cvent that any pravision of this Agreement shall at any time be declared invalid by any
court of competent jurisdiction or through government regulations or decres, such parties hereto
agree to renegotiate such provision or provisions of this Agreement for the purpose of making
them conform to the decree or povernment statutes so long as they shall remain legally effective.
It is the express intention of the parties hereto that all other provisions not declared invalid shall
remain in full torce and effect.

ARTICLE 11
SERVICE CONTRACT PROCEDURES AND OBLIGATIONS

The parties recognize that they are providing a service o the Unites States Governunent who have
the responsibility and authority for providing secunity o the Judicial facilities. In the event a
government directive necessitates a deviatton from the obligations or procedures contained in
this Agreement, the parties will confer with regard to the effects, if any. of the deviation
necessitated by the Government's directive with the sosd of resolving the deviaton.

ARTICLE 12

ENTIRE AGREEMENT
The parties acknowledge that during the negotiation which resulted 1n the Agreement, each had
the unlimited right and opportunity to make demands and proposals with respect o any subject
or matter not removed by faw from the area of cotlective bareaining, and all understandings and
agrecments reach by the parties are set forth in this Agreement. Therzfore, the Company and the
Association shall not be abligated to bargain collectively on any matter pertaining to conditions
of employment. including but not limited 1o, rates of pay. wages, hours of work, disciplinary
actions, trainmg requirernents, ete., during the term ol this Agrecment except as specihically
provided for in other provisions of this Agreement.

ARTICLE 13
DURATION

This Agreement shall be effective upon its exceution by both parties and supersedes any and all
prior agreements or anderstandiogs betwesn the parties. The Auvreement shall remain in fore
until 2400 hours on September 30, 2003, with the provision that should either party desire o
termeinate this Avresment or ansy prossion thereodl ot shalt wive written notee o the other party
of not less than sixty (600 davs 2and oot more than eoe hundred and efghis 810 das s prior w the
eyplratian. 0 the event such notaoe 15 mven. the extsiing Agareement mas o cantinued by muaiual
consert of both peniies arel an Aureement 32 reached. Thus Asreement mas also be chanwed or

amended by agreement ot fath partics,

Woeniern [ HiaTrose n.'-\[||_'h:;.:||'| Dwtober, VR Sepletnihees 2000 R b



IN WITNESS WBEREOF, the panties have caused their representatives to sign this Agreement
as full acknowledgment of their intention to be bound by the Agreement.

FOR:

BY:

TITLE:

DATE:

FOE:

BY:

TITLE:

DATE:

BY:

TITLE:

DATE:

Wostenn Pharmer of Mghiean Ocleher, |09

Septenther 200 CRA

FOR:
AkAL SECURITY, INC.

BY;

TITLE:

DATE:

FOR.:

AKAL SECURITY, INC.

BY:

TITLE:

DATE:

BY:

TITLE:

DATE:

4
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IN WITHNESS WHEREOF, the parties have caused their representatives to sign this Agreement
as full acknowledgment of their intention to be bound by the Agreement.

FOR: (E5T SRN MicH e
CS. 4 AsscoAaTIionN

- S;M/n YN

TITLE: 1\'. AESEw AT WES

JJATE;____‘E’-*” 2. )’7/,4? Vi

TE @~ r'“‘"”“rrr;H'Gﬂ»—:"

AN EQGQiA—ruaJ

I~ LS
FOR:
——r

B&';_kil_“ﬂﬁ (—7? cuow ]

TITLE: f A PRE StrmaTiue
8/ 27/99

DATE:

S e

BY: £ S

TITLE /¢ 7

§ Lo S

ce g Fa T

CATE:

i z&«m Q&u‘}mm

Worsizoe Distnes o W glppan Doober 19099 .

Srotninhe:

i L

3’; '?,fj‘ﬂ L

LBA

FOR.
AKAL SECURITY, INC.

y /{Aﬁza./__
TI‘I‘LE:__‘:‘D,;{,;_LC/E B ores
DATE: /41,5 a::n{/ jf

FOR:
ARALSECURITY TNC.

BY:

TITLE:

DATE:

BY-

TITLE:

DATE: L
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.5 DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination Na.. 1994-2375
Fevision No.. 16
Date of Lasl Rewvision; 05/31/2001

State: Michigan

Area; Michigan Counties of Bay, Clare, Clinton, Gladwin, Graliot, Huron, Isabella, Lake, Mason, Macosta,
Midland, Montcalm, Newaygo, Oceana, Oscecia, Saginaw, Sanilag, Shiawasses, Tuscola

** Fringe Benefils Required Fallew ke Oceupalional Listing **

QCCUPATION TITLE

Administrative Support and Clerical Occupations

Accounting Clerk |

Accounting Clerk 1|

Accounting Clerk 1

Accounting Cilerk 1V

Court Reporler

Dispatcher, Motor Vehicle
Document Praparation Clerk
Duphicating tMaching Operalor
Fim/Tape Librarian

General Clerk |

General Clerk ||

General Clerk 11l

General Clerck IV

Housing Referral Assistant

Key Entry Cperalor |

Key Enlry Operator i

Messenger (Courier)

Cirder Clerk |

Qrder Clerk I

Personnel Assistant (Employment) |
Personnel Assistanl (Employment) ||
Personnel Agsistant {Employment} 111
Personnel Assistant (Employment} IV
Production Contral Clerk

Fentaf Clerk

Echeduler, Maintenance

Secrelary |

Secratary It

Secretary |l

Secretary 1V

Secretary ¥

Service Order [Dispatclher

MINIMUM WAGE RATE

B.31
10.44
12.54
15.51
14.04
14.04
10,82
10,82
11849

8.35

.35
10,23
12.64
15.12

49,68
10.83

8.79

968
11.72
1041

11.58

13.01

14 57

i2.88

12 02

1263

12.63

14.04

15,12

16.92

1881

11.59



WAGE DETERMINATION NG 1884-2275 (Rev. 18) ISSUE DATE: 0%/31/2001 Page 2

Stenographer | 8.08
Stenographer i} 11.89
Supply Technician 1692
Survey Worker {Interviewer) 14.04
Switchboard Operator-Receplionist 972
Tes! Examiner 14.04
Tesl Proclor 14.04
Travel Clerk 1 9.47
Travel Clerk || 16.27
Trave! Clerk 1 11,13
Ward Processor | 10.44
Word Pracassor 1) 12.02
Word Processor il 14.04

Automatic Data Processing Ocoupations

Computer Dala Librarian 14.30
Computer Operatar | 11.37
Caomputer Operator i 13.38
Computer Gperalor 11 14.492
Compuier Operatar |V 14 .96
Computer Qperator 15.41
Computer Programmer | (1) 1392
Compuler Programimer 11 (1) 16,00
Computer Programmer [ (1) 20.18
Compuler Programmer iV {1) 22.98
Computer Systems Analysl [ (1) 18.80
Computer Systems analyst Il (1) 22.65
Computer Systems Analyst I (1) 2718
Pernpheral Equipment Cperalor 14.30

Automotive Service Occupations

Aulomotive Body Repairer, Fiberglass 2107
Automolive Glass Installer 18.58
Aulomative Worker 18.58
Elactrician, Automofive 1918
Mobile Equipment Servicer 17.40
Motor Equipment Metal Mechanic 19.77
totor Equipment idelal Worker 18.58
hotor Yehicle Mechanic 19.77
hMotor Vehicle Mechanic Helpear 16.81
Molor Vehicle Upholstery Worker 17.99
hMaotor Vehicle Wracker 18.58
Painter, Aulomalive 19,18
Radiglor Repar Specialist 18.58
Tire Repairer 16.81
Transmission Repar Specialist 1977

Food Preparaticn and Service Occupations

Baker 12.65



WAGE DETERMINATION NO ; 1984.2275 [Rev, 16) ISSUE DATE: 05/31/2001 Fage 3

Cook | 1190
Cook i 12 65
Dishwasher 1000
Food Service Worker 10.00
Meat Culler 1412
Wailer/Wailress .61
Furniture Maintenance and Repair Occupations
Electrostatic Spray Painter T9.18
Furniture Handler 16.66
Furniture Refinisher 19.18
Furniture Refinisher Helpar 16.81
Furniture Repairer, Minor 17.89
Upholsterer 1918
Geaneral Services and Suppoct Occupations
Cleaner, Vehiclas 10.00
Elevator Cperalor 11.50
Gardener 11.90
House Keeping Aid | . .68
House Keeping Aid Il 1,80
Janilor 11.50
Laborer, Grounds Mainlenance 1061
Maid or Houseman 946
Pest Controller 12,25
Refuse Collactar 10.00
Tractor Operatar 11.52
wWindow Cleaner 12.20
Heaith Gccupations

1083

Oenlal Assistant
Emergency Medical Technictan (EMTParamedic/Ambulance Oriver 1317

Licensed Practcal Nurse | 11.18
Licensed Practical Nurse It 12.57
Licensed Practical Murse [ 14.08
IMedical Assistan! 10.25
Medical Laboratory Technician 1124
hMedical Record Clerk 11.24
Medical Record Technician 13,04
MNursing Assistanl | 7.10
Murzing Assistant il 7.98
Mursing Assistant Il 9.32
Mursing Assistant IV Q77
Pharmacy Technician 12.19
Fhlebolomist 10.11
Feqislared Nuise | 14.93
Reqislered Nursc || 2097
Registerad Murse |, Specialist 20592

221

Regisiarod Murse



WAGE DETERMINATION NG, 1994-2275 {Roey. 16)

Registered Murse 1], Anesthelis!
Regislered Nurse IV

Infarmation and Arts Occupations

Audigwisual Libranian
Exhibits Special:st |
Exhibils Speciabist 1l
Exivbits Specialist N
llustrator |
Hiustrator i1
Mustratar M
Librarian

Library Technician
Photograpber |
Phoiographer ||
Photographer 1
Photographer IV
FPholographer ¥

ISSUE DATE: 05/31/2001

Laundry, Bry Cleaning, Pressing and Related Occupations

Assembler

Counter Attendant

Dy Cleaner

Finisher, Flatwork, Machine
Presser, Hand

Fresser, Machineg, Drycleaning
Presser, Maching, Shirts

Fresser, Machine, Wearing Apparel, Laundry

Sewng Machine Operalor
Tailor
Washer, Machine

Machine Tool Operation and Repair Occupations

tachine-Tool Operator (Toofroorm}
Tool and Dig Maker

Material Handling and Packing Gooupations

Forkhift Qperator

Fuel Distribution System Operator
Material Coordinasor

tdalerial Expediter

haterial Handling Laborer

Oroer Filler

Froduction Line Warker (Food Procoessing)

Shipping Packer
Shipping/Receiving Clerk

Stock Clerk (Shelf Stocker; Store Waorker 1)

Stare Worker |
Tools and Parls Attendant

Fage 4

220
26.38

1541
13.91
16.45
20.22
13.91
16.45
2022
2065
14,30
1212
14.83
17,53
21.85
24 .49

812
B.12
9.59
812
812
g.12
g12
B2
12.01
12.36
&4

1918
21.55

15.66
17.40
16.55
16.58
1524
1542
15,66
1566
1566
[ERR
14.00
15 B6
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Warehouse Specialisl 15,66

Mechanics and Maintenance and Repair Cecupations

Aircraft Mechanig 1977
Aircraft Mechanic Helper 15.81
Aircraft Quality Cantral [nspectar 20,38
Aircraft Servicer 17.849
Aircrafl Worker 18.58
Appfiance Mechanic 19,18
Bicycle Repairar 16.81
Cahle Splicer 2274
Carpenter, Maintenance 1918
Carpel Layer 18.58
Electrician, Maintenance 19.77
Electronics Technician, Maintenance | 19 48
Eleclronics Technician, Maintenance 20,10
Electronics Technician, Mainterance il 2072
Fabwic Worker 17,99
Fire Alarm Syslein Mechanic 19.77
Fire Extinguisher Repairer 17 .40
Fuel Distribution System Mechanic 19.77
General Maintenance Worker 18,56
Healing, Refrigeration and Air Condittoning Mechanic 1977
Heavy EqQuUipmeni Mechanic 18.77
Heavy Equipment Operator 1977
Instrument Mechanic 1977
Laborer 10 59
Lacksmith 1918
Machinery Maintenance Mechanic 1977
Machinist, Maintenance 1977
Maintenance Trades Helper 16.81
illwright 2012
Qfice Appliance Repairer 1918
Painter, Aircraft 2206
Fainler, Maintenance 1918
Pipefitter, Maintenance 18.77
Flumber, Maintenance 19.18
Prneudraulic Systems Mechanic 1977
Rigoer 1977
Scale Mechanic 18,68
Shee!-Metal Worker, Maintenance 19.77
Small Enging Mechanic 18.58
Telecommunication Mechanic | 19.77
Telecommunication Mechanic 1 20.36
Telephone Lineman 1977
Welder, Combination, Maintenance 1977
Well Driller 1977
Waodcraft Whorker hF7

Wocghwarkor 17.40
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Miscellanecus Occupations

Animat Carelaker 11.14
Carnival Equipment Cperator 11.56
Carnival Eguipment Reparer 11.99
Carmaval Worker 1000
Cashier 5189
Dask Clerk, G.81
Embalmer 17.43
Lifequard 6.76
Montictan 23.59
Fark Altendant {Aide] 8.50
Photatinishing Waorker {Photg Lab Tach, Darkroom Tech) 8.6
Recrealion Specialist 914
Recycling Worker 11.52
Sales Cleric B.78
School Crossing Guard {Crosswalk Allendant) 10.00
Spart Official 5.BB
Survey Party Cimef {Chief of Parly) 13.69
Surveying Aide 712
surveying Technician {Instr. PersonfSurveyor Asst./lnsts.) 10,88
Swimming Poot Operator 12.65
Vending Machine Atlendant 11.52
Vending Machine Repairer 12.65
Vending Machine Repairer Helper 11.52

Personal Needs Docupaticons

Child Care Attendant 6.GO
Child Care Ceanter Clark 8.23
Chore Aid 246
Homemaker 9,14

Plant and System Operation Occupations

Boiler Tender 20.20
Sewage Plant Operator 15.18
Stationary Engineer 2020
Ventilation Equipment Tender 16 81
Water Treatment Flant Operatar 149.81

Protective Service Cccupations

Alarm Monilor 16.29
Corrections Ciicer 18.58
Court Security Officer 18.58
Detention Officer 16858
Firefighter 16.83
Guard | b.67
Guard 1 14.59

Police Ofticer 2032



WAGE DETERMINATION NO.: 1994-2275 (Rev. 16} ISSUE DATE: 0543172001 Fage 7

Stevedoring/Langsharemen Occupations

Blacker and Bracer 17.36
Haich Tender 17.35
Line Handier 17.36
Slevedore | 16,78
Stevadore I 17.94

Technical Occupations

Air Traffic Control Specialist, Center {2) 27.00
Adr Traffic Controf Speciglist, Station (2} 18.62
Air Traffic Control Specialist, Terminal {2} 20.50
Archeological Technician | 11.55
Archeological Technician I 1292
Archeclogical Technigian I 165.00
Cartegraphic Technician 16.00
Civil Engineering Technician 16.53
Computer Based Training {CBT) Specialist! Instructor 18.60
Dirafter | 10.87
Dirafter | 1217
Crafter [l 14,30
Drafler IV 17.58
Engineering Technician 1 11.73
Engineering Technician i 1226
Engineering Technician 1 1417
Engineering Technician 1V 1724
Engineering Technigian W 2177
Engineering Technician V! 24.79
Envirocnmental Technician 16.00
Flight Simutater/Instructor {Pilot) 22.41
Graphic Arlist 18,60
Inglructor 18.60
Laboratory Technician 14.19
Mathematical Techmician 16,00
Paralegal/Legal Assistant | 15.78
Raraleqalfl egai Assistant || 17.66
Paralegal/Legal Assislant il 21.57
FParalegal/Legal Assistant IV 2614
Phatooptics Technician 1705
Technical Wriler 20,75
Unexpladed (LX) Safety Escorl 17.16
Unexploded (UX0) Sweep Personnel 1716
Lingxploded Ordnance {LUX0O) Technician | 1716
Unexpioded Ordnance (LIXO) Techmcan i 2076
Unexploded Ordnance (UXO) Technician [l 24 88
Weather Observer, Combined Upper Ar and Surface Programs (3) 12 97
Weather Observer. Senor (3] 14 42

Wealher Observer. Upper & (3) 12.97
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Transpartation Mobile Equipment Oparation Occupations

Bus Driver 14 83
Parking and Lot Attendant 11.31
Shutile Bus Driver 363

1278

Taxi Diriver
Truckdriver, Heavy Truck 1558

Truckdriver, Light Truck 13.63
Truckdriver, Medium Trock 1483
18.59

Truckdriver, Tractor-Trafler

ALL OCCUPATIONS LangtDE,ABDUE HE%&I\:E)THE FDLI{DWI'E{G BENEFITS:
. . Hla bl

HEALTH & WELFARE: 4202 an hour or-588-80 a week or $3%9-13 a month.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successeor, 3 weeks after §
years, 4 weeks after 15 years, and 5 weeks afler 25 years. Lenglh of service includes lhe whole span of
continuous service with the preseni contractor or successor, wherever employed, and with the predecessor
cantractors in the gerformance of similar work at (he same Federal lacility. [Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of thirteen paid holidays per year. New Year's Day, Martin Luther King JIr's Birthday,
Washinglon's Birthday, Good Friday, Memarial Day, Independence Day, Labor Day, Columbus Day,
Veterans' Day, Thanksgiving Day, Day alter Thanksgiving, Chrisimas Eve, and Chrisimas Day. {A contractor
may subslilute for any of the named holidays another day off with pay in accordance with a plan
communicaled to the employees invalved | {See 23 CFR 4.174)

THE DCCURATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING
BEMNEFITS {as numbered):

13 Does not apply to employees empioyed in a bona fide executive, adminisirative, ar professional capacity
as defined and delinealed in 29 CFR 541, (See CFR 4.156)

2} APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee is
entiled to pay for all work performed between the hours of 5:00 P.M. and 5:00 AM. at the rate of basic pay

plus a might pay difereniial ameounting to 10 percent of the rate of basic pay.

3) WEATHER CBSERVERS - NIGHT PAY & SUNDAY PAY:. If you work al night as part of a regular our of
duty, you will &arn a night differential and receive an additional 10% of basic pay for any hours worked
between 6pm and Sam. |f you are a full-irne employved {40 hours a week} and Sunday is part of your
regularly schaduled workweek, you are paid al your rate of basic pay plus a Sunday premium of 25% of your
basic rate for each hour of Sunday wark which is nol overdime {i.e. accasional work on Sunday outside |he

normal tour of duly is considered overtirme work).

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees employed m a
position Ihal represents a high degree of hazard when working wilh ¢r in close proximity to ordinanco,
explosives, and incendiary malenals. This includes work such as screening, blending, dying, mixing, and
pressing of sensilive ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. AN dry-house activities inwvolving propefiants or explosives, Demilitarization,
mudifi{;aiinn, rencvaticn, demolition, and maintenance operations on sensilive ordrance, explozives and
incendiary materials. All operations invalving regrading and cleaning of artillery ranges.

A4 percent differential is appleable 10 emplayges employed in a position that represents a tow degree gf
hazard when working with, or in close proximily Lo ordance, {or employees possibly adjacent 1o) explosives
and incendiary materiats which invglves polential injury such as laceralion of hands, face, or arms of the
employee engaged m the opeialion, irritation of the skin, minor burns and the like; minimal damage to
immediale or adjacent wark area or equipment being used. All operations involving, unleading, storage, and
hauling of ordance, explosive. and incendiary ordnance material othar than small anms ammuonition  These
differentials are only applicanle to work that has been specifically designated by the agency for ordance,
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explosives, and incendiary material differential pay.

T UNIFORM ALLOWANCE ™

'f employ=es are required to wear uniforms in the perfarmance of this contract {ether by the terms of the
Government contract, by the employer, by the slate or local law, ete ), the cost of furnishing such uniforms
and maintaining {by laundering or dry cleaning} such uniferms is an expense lhal may not be borne by an
employes where such cost reduces the hourly rate below that required by the wage determinalion. The
Depariment of Labor will accept payment in accordance with the following standards as compliance:

The contractor ar subconfractar is required to furpish all employees with an adequate number of uniforms
withoul cost ar ta reimburse employees for the aclual cost of the uniforms. In additien, where uniform
cleaning and mainlenance is made the responsibilily of the employee, all comraciors and subconlractors
subject 1o this wage determination shall {in the absence of a bona fide colleclive bargaining agreement
praviding for a different amount, ar the furnishing of conirary affirmative proof as 1o the aclual cost), reimburse
all employees for such cleaning and mainlenance al a rale of $3.35 per week {0r 3.67 cenis per day),
However, in those inslances where Ihe uniforms furnished are made of “wash and wear” materials, may be
routinely washed and dried with olher personal garments, and do nol require any special ireatment such as
dry cleaning, daily washing, or commercial laundering in order to meel the cleanlingss or appearance
slandards set by the terms of the Government coniract, by the contraclor, by law, or by the nalure of ihe
work, there is no requirement that employees be reimbursed for uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATION **

Source of Occupational Title and Descriptions.

The duties of employees under job tilles listed are those described in the "Service Contract Act Directory of
Occupations,” Fourth Editian, January 1993, as emended by the Third Supplament, dated March 1997,
unless otherwise indicated. This publication may be oblained from the Superintendent of Documents, at 202-
7B3-3238, or by writing to the Superintendent of Documents, U1.S. Governmeant Prinling Office, Washinglon,
0.C. 20402, Copies of specific job descriptions may also e obtained from the appropriate contracting officer.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Siandard Form
1444 (SF 1444}

Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein and which is
to be erployed under the conlract fi.e., the work to be performed is not performed by any classification listed
in the wage delermination), be classified by the contractor so as to provide a reasonable relationship (e,
appropriate fevel of skill comparison) between such ynlisted classifications and the classifications listed in
the wage delerminabion, Such conformed classes of employees shall be paid the monetary wages and
furnished the fringe benefits as are determined. Such conforming process shall be initialed by the contractor
prior to the performance of contract work by such unlisled class(es) of employees. The conformed
classification, wage rate, and/for fringe benefits shall be retroaclive lo the commencemem date of the
contract. {See Section 4.6 {Civil} When multiple wage delerminations are included in a conlract, 2 separate
5F 1444 should be prepared for each wage delermination 1o which a class{es] is o be conformed.

The process for preparing a conformance requesl is as follows;

1) When preparing the bid, ihe cornlractor identifizs Ihe need for a conformed occupation(s] and computes a
proposed rate(s).

2} After cuntract award, lhe contractor prepares a written repor listing in order proposed classification tille(s),
a Federal grade equivaiency (FGE} for each proposed classification{s), jeb description{s]. and raticnale for
proposed wage rale(s), including information regarding the agreemen! or disagreement of the autharized
representative of the employees involved, or where there is no aulhorized representative, the employees
lhemselves. This repor should be submilied to the contracting officer ne 1aler than 30 days afier such

unlisted class{es) of employees performs any conlracl work,

3] The contracling officer reviews the proposed action and prorplly subrmits & report of the action, togeiher
with the agency's recormmendations and perfingnt information including the poesition of the contracior and the
employees, o the Wage and Hour Division, Emplaymeant Standards Administration, U5, Department of
Labor, for review. (See section 4 6612} of Regulations 29 CFR Parl 4).
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4y Within 30 days of receipt, the Wage and Hour Division appraves, madifies, or disapproves Ihe aclion via
transmillal ta the agency contracting officer, or nolifies the contracting officer that additional time wifl be

required to process the reguest.

3} The contracting officer transmils the Wage and Hour decision ko lhe contraciar.

8) The contractor informs the affected employees.
Information required by the Regulations must be submitted on SF 1444 or bond paper.

Whan preparing a conformance request, the "Sarvice Contract Act Dhirectory of Gccupalions” (the Directory)
should be used to compare job definitions o insure that duties regquested are nol performed by a
classification already listed in the wage determination. Remember, it is not Ihe job tifle, but the required
tasks that determine whether a class is included in an established wage determination. Conformances may
not be used to artificially split, cornbine, or subdivide classifications lisled in the wage determination.
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** Fringe Benefits Required Follow the Occupational Listing ="

OCCUPATION TITLE MINIMUM WAGE RATE

Administrative Suppart and Clerical Gecupations

Accounting Cherk | 1001
Accounting Clerk || 11.21
Accounting Cherk il 14.40
Accaunfing Clerk IV 18.41
Court Reporter 15.33
Dispatcher, Molar Vehicle 1533
Document Preparalion Clerk 13.06
Duplicating Machine Operatar 13.08
FilmfTape Librarizn 13.06
Genearal Clerk | a.a5
General Clerk || 9.95
General Clerk 11 13.06
General Clerk 1V 13.28
Housing Refarral Assistant 16.37
Key Entry Dperatar i 013
Key Entry Operator Il 1306
Messenger (Courier) 11.21
Order Clerk, | 10.52
Cirder Clark Il 14,26
Personnel Assistant { Ermployment} | 1341
Fersonnel Assistant (Emplayment) 1| 15.07
Persannal Assislant (Employment) il 17.58
FPersannel Assistant (Employrnent) IV 19.61
Froduction Control Clerk 16.37
Rental Clerk 13.68
Scheduler, Maintenance 13,68
Secrelary | 13.G8
Secratary || 15.33
Secratary I 16 37
Secrelary 1V 18,91
Secretary V 21.33
Service Order Dispatcher 13.02

Stencgrapher | 13.36
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Stenographer f 1502
Supply Technician 18 91
Survey Worker (Intenvicwer) i5.33
Switchboard Operalor-Recepltionist 11.03
Tesl Examiner 15.33
Test Praclor 15.33
Travel! Clerk | 10.50
Travel Cherk 1l 11.39
Travel Clerk HI 12.33
Word Progessor | 1113
Waoard Praocessor Il 13.71
Ward Processor il 18.81

Automatic Data Processing Occupaticns

Gomputer Data Librarian 13.07
Computer Cperator | 13.07
Computer Operator || 13 60
Computer Operalor (il 15.54
Computer Operator IV 18.27
Compuler Operalar Y 21.35
Computer Programmer | {1} 17.84
Computer Prograrmmer il (1) 21.234
Computer Programmer {1} 2588
Computer Programmer IV (4} 27.62
Computer Systems Analyst | {1} 2648
Carmputer Systems Analyst 1] (1} 27.62
Computer Systems Analyst IIf (1) 27 52
Peripheral Equipmenl Operalor 15.03
Automotive Service Occupations

Automative Body Repairer, Fiberglass 23.13
Automotive Glass Inslaller 2167
Autormotive Worker 2167
Eleclrician, Aulomolive 2241
tobile Equipment Servicer 2027
Motor Equipment Metal Mechanic 2313
hMotor Equipment Metal Worker 21.67
Mator Vehicle Mechanic 2313
tdator Vehicle Mechanic Helper 19.56
Motor Vehicle Upholstery Worker 20.96
Motor Wehicle Wrecker 21.67
Painter, Aulomolve 2241
Radiator Repair Specialis) 21,67
Tire Repairer 19.58
Transmssion Repair Specalist 2313

Food Preparation and Service Qccupations

EBaker 14 G4
ok | 13196
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Cook i 14.04
Chishwasher 1164
Food Service Worker 1164
Meat Culler 14,94
WaterWailress 12.36

Furniture Maintenance and Repair Qecupations

Electroslalic Spray Painter 21.21
Furniture Handler 17.09
Furniture Relinisher 21.231
Furniture Refinisher Helper 18.64
Furniture Repairer, Minor 19 98
Liphalsterer 21.31
General Services and Support Occupations
Cleaner, Vehicles 11 .64
Elevator Operator 12.18
Gardener 15.80
House Keeping Aid | 11.04
House Keeping Aid I 12.18
Janitor 1218
Labgrer, Grounds Maintenance 1389
faid or Houseman 11.03
Pest Contrailer 14 44
Refuse Collectar 13.32
Tractor QOperatar 14.72
Window Cleaner 12893

Hezlth QOccupations

Dental Assisianl 12.38
Emergency Medical Technician (EMT)YParamedic/Ambulance Driver 12.27
Licensed Practical Murse | 12.79
Licensed Praclical Murse 1l 1427
Licensed Practical Murse |II 16.08
Medical Assistant 10.70
Medical Laboratory Technician 14.28
Medical Recard Clerk, 12.03
Medical Record Teghnician 1598
Mersing Assistant | B.27
Murszing Assislant If 9.29
Mursing Assistant [l 12.45
Mursing Assistant |V 13.98
Fharmacy Technician 13.35
Fhlebatonns! 11.38
Registered Murse | 17.65
Registered Nurse |l 21.48
Fegistered Nurse |l Specizlis! 22.74
Registered Murse ||| 24 67

Fegistared MNurse (Il Anesthehs! 24 BY
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Registered Murse IV
Information and Arts Occupations

Audiovisual Libranan
Exhibits Speciabist |
Exhibits Specialist Il
Exhibils Specialist il
Mustrator |
[Iistrator i
Mirstrator IN
Librarian

Library Technician
FPhotographer !
Photographer ii
Fhotagrapher M
Photographer 1V
Fhaotggrapher V

ISSUE DATE: 05/31/2001

Laundry, Dry Cleaning, Pressing and Related Occupations

Assembler

Counter Attendant

Dy Cleaner

Finisher, Flalwork, dMachine
Presser, Hand

Presser, Maching, Drycleaning
Presser, Machine, Shirts

Presser, Machme, Wearing Apparel, Laundry

Sewing Machine Operator
Taiflor
Washer, Machine

Machine Tool Operation and Repair Occupations

Maciune-Tool Operator {Toolroamy)
Tooi and Die Maker

Material Handling and Packing Occupations

Forkiift Operator

Fue! Distribulion Syslem Oporalor

itaterial Coordinator

fdaterial Expediter

Material Handling Laborer

Crder Filler

Production Line Warker {Foad Processing}
Shipping Packer

Shipping/Receiving Clerk

Stock Clerk {Shelf Stocker; Store Worker 11}
Store Waorker |

Tools and Parts Allendant

Warehouwse Specalist

Page 4

28.89

18.91
18.68
2419
2805
18.68
2419
28.05
23.56
13.33
15,57
18,56
2533
29.37
33.07

g8.12
812
11.03
g.12
812
Bz
g12
812
12,01
12.98
809

21.58
2568

15.36
1580
2353
23.53
18.05
1252
16.52
12.94
12.94
15.868
12896
1954
16.62
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Mechanics and Maintenance and Repair Cecupations

Aircraft Mechanic 20.60
Aircrafl Mechanic Helper 1743
Aircralt Quality Conlrol Inspactor 23.37
Aircraft Servicer 18.66
Aircrafl Worker 18,32
Appliance Mechanic 213
Bicycle Repairer 18 66
Cable Splicer 22 81
Carpenter, Maintenance 2295
Carpel Layer 2064
Electrician, Maintenance 2568
Electronics Technician, Mamnlenance | 15.53
Electronics Technician, Maintenance 1l 2234
Electronics Technician, Mainlenance i 2420
Fabric Worker 19,08
Fire Alarm Systerm Mechanic 2220
Fire Exfinguisher Repairer 19.31
Fuel Dislribution System Mechanic 2220
General Mainlenance Worker 2064
Heating, Refrigeration and Air Conditianing Mechanic 2220
Heavy Equipment Mechanic 2220
Heavy Equipment Operator 2220
Instrumont Mechanic 22.20
Laborer 13.01
Lacksmith 2134
Machinery Maintenance Mechanic 2253
Machinist, Maintenance 2313
Maintenance Trades Helper 18.73
Millwright 24.32
Office Appliance Repairer 21.31
Painler, Aircraft 221
Fainter, Mainlenance 231.68
Fipefitter, Maintenance 2911
Piumber, Maintenance 24.55
Preudraulic Systemns Mechanic 2220
Rigger 2220
Seale Mechanic 2064
Sheet-Metal Waorker, Maintenance 2368
Small Engine Mechanic 264
Telecommunication Machanic | 2389
Telecommunication Mechane Il 2435
Telephone Linerman 2220
Welder, Combination, Mamntenance 23 EB
wedl Driller 2220
Waaderafl Warker 2220
193

Woodworker
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Miscellaneous Cooupations

Animal Carelakar 1298
Carmival Equiprnent Operalar 13.47
Carmyval Equipmenl Repairer 13,95
Camival Worker 11.64
Cashier 8.36
Desk Clerk 942
Embaimer 20.83
Lifeguard 947
Martician 2271
Fark Altendant {Aide} 11.90
FPrhowfinishing Worker {Photo Lab Tech., Darkroom Tech) 11.03
Recreation Specialist 13.05
Recycling Worker 15 41
Sales Clerk 9.65
Schoal Crassing Guard [Crosswalk Altendant) 11.64
Sport Oticial 8.38
Survey Parly Chief {Chief of Party) 16.849
Surveying Aide 8.83
Surveying Technician {Insfr, Person/Surveyor Asst fInstr. ) 13.52
Swimming Pool Oparator Td.94
vending Maching Aftendant 11.06
Vending Machine Repairer 1380
Vending Machine Repairer Helper 11.08
Personal Needs Occupations
Child Care Attendant 942
Child Care Cenler Clerk 13.52
Chore Aid 11.03
Homemaker 1275
Plant and System Cperation Qccupations

22.94

Boiter Tender
Sewaqge Plant Operator 21,3

Stationary Engineer 2294
Venlilaton Equipment Tender 168654
Water Treatment Plant Operator 211
Protective Service Crcoupations

Alarm Monitor 1561
Correclions Qficer 1717
Court Secunity Officer 17.93
Oelention Officer 1782
Firefighter 16 .49
Guard | oir
Guard || 1562

2032

Folce Officer
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Stevedoring/Longshoremen Occupations

Blocker and Bracer 19.29

Hatch Tender 19.29

Line Handler 19.29
Stevedore | 18.66
Stevedore It 19.94

Tachnical Occupations

Air Traffic Control Specialist, Center (2] 28.36
Air Traffic Control Speciaiist, Stalion [2) 19.56
Air Traffic Conlrol Specialist, Terminal {2) 21.54
Archeological Technicran | 18.57
Archeoclogical Technician 11 2077
Archeological Technician Il 2574
Cartographic Technician 25.74
Civil Engineering Technician 2574
Computer Basad Training (CBT) Specialist! Instructor 24.73
Drafter | 12.06
Orafter N 14.87
Drafler Ll 18,68
Drafter IV 2574
Engineering Technician | 1145
Engineering Technician [1 16.89
Engincering Technician lil 21.57
Engineening Technician IV 2574
Engineering Technician ¥ 28.76
Engineening Technician Vi 31.83
Environmental Technician 2068
Flight Simulator/instructor (Pilot} 2810
Graphic Artisl 2473
[nstructor 24.73
Laboratory Technician 18.33
tdathematical Technician 2574
Paralegal/l egal Assistant | 17.05
Paralegal/_egal Assistant |i 18.92
Paralegal{Legal Assistant [If 2315
FParalenal/Legal Assistant IV 2795
Fhotoaptics Technician 23.44
Technical Writer 23.54
Unexpioded {LIXD) Safety Escon 18 03
Unexpladed {UXG) Sweap Personnegl 1803
Unexploded Ordnance (UXO) Technician | 1803
Unexplpded Ordnance (LIXO) Techiecian H 2181
Uhnexpladed Qrdnance [LXO) Technician 1 2614
Weather Qbserver, Combined Upper Ar and Surace Programs (3} 15.94
Wealher Observer, Senior {3) 1972

Weather Observer, Upper Air (3) 15 54
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Transportaticon! Mobile Equipment Operation Occupations

Bus Driver 15,749
Parking and Lot Attendani 10.36
Shuttle Bus Driver 1428
Taxi Driver 12.42
Truckdriver, Maavy Truck 2121
Truckdriver, Light Truck 11.63
Truckdriver, Medium Truck 18.16

21.85

Truckdriver, Traclor-Traiter

ALL QOCCUPATIONS LISTED ABOYE RECEIWE THE FOLLOWING BENEFITS:
3.5 4800 £372.07

HEALTH & WELFARE: Man hour or $86-80- 2 week or $2380-43-a month.

VACATION: 2 weeks paid vacation after 1 year of service with 2 conlracior or successor, 3 weeks after 5
years, and 4 weeks atter 15 years, Length of service includes the whole span of continugus service with the
presenl contractor or successor, wherever employed, and wilh Ihe predecessor conlractars in the
perfarmance of gsimilar work at the same Federal Facility. {Req. 29 CFR 4.173)

HOLIDAYS: A minimurn of ten paid holidays per year. New Year's Day, Martin Luther King Jr.'s Birthday,
Waushington's Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans' Day,
Thanksgiving Day, and Christmas Day. {A contractor may substitute for any of the named holidays another
day off wilh pay in accordance with a plan communicated to the employees involvad.) {See 25 CFR 4.174)

THE DCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING
BEMEFITS {as numbered);

1] Does not apply te emplayees employved in a bona lide execulive, administralive, or professional capacity
as defmed and delineated in 29 CFR 541. {See CFR 4.158)

2} APPLICABLE TO AIR TRAFFIC CONTROLLERS OMLY - NIGHT DIFFERENTIAL: An employee is
entified to pay for all work performed between the hours of 6:00 P.M. and 6:00 A M, at the rale of basic pay
plus a night pay differential amountng o 10 percent of the rate of basic pay.

3} WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: H you work al night as part of a regular tour of
duty, you will earn 2 night differenlial and receive an additional 10% of basic pay for any hours worked
between Spm and Sam, f you are a full-lime employed {40 hours a week) and Sunday is pan of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday premium of 25% of your
basic rate lor each howr of Sunday work which is not overtime {i.e. occasional work on Sunday outside the

normal tour of duly is considered overtime work).

HAZARDOLUS PAY DIFFERENTIAL - An 8 percent dilferential is applicable to employees employed ina
position that represents a high degree of hazaed when working with o in ctose proximity 1o ordmance,
explosives, and incendiary malerials. This includes work such @s screening. blending, dying, mixing, and
pressing of sensitive ordance, explosives, and pyrotechnic compaositions such as lead azide, black powder
and phoiofiash powder, Al gry-house adlivities involving propeflants or explosives, Demililarization,
madificalion, renovation, demalition, and mainlenance gperalions on sensilive ordnance, explosives and
incendiary materials. Al operations invalving regrading and cleaning of arlillery ranges,

A 4 percent diferenlial is apphcable lo employees employed in a position that represents a iow degree of
hazard when working with, or m close preximity to ordance, {or employees possibly adjacen! 0] explosives
and incendiary matoenals which involves potential injury such a2s laceration af hands, face, or arms of the
emplaoyee engaged in the operation, irritation of the skin, minar hurns and the ke, minimal damage to
irmediale or adjacent work area or equipment being used. All operations involving, unigading, storage, and
hauling of ordance, expiosive, and incendiary ardnance matearial other than email arms ammunition. These
differentials are only applicabre o wark that has been specifically designated by the agency for urdanca.
explnsives, and incendiary material differantial pay.
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T UNIFORM ALLOWANGE **

If employees are required Io wear unifarms in the pedormance of this conlract (either by the terms of Lhe
Govarnment contraci, by the ermployer, by (he slate or local law, etc.), the cost of furnishing such unifgrms
and maintaining {by laundering or dry cleaning) such vniforms s an expense that may nol be borme by an
employee where such cost reduces the howrdy rale below that required by lhe wage delermination, The
Depariment of Labor will accept payment in accordance wilh the following slandards as compliance:

The contraclor ar subsonlractor is required to furnish all employees with an adequate nomber of uniforms
without cost or to reimburse employees for the actual cosl of the unilorms. I addition, where uniform
cleaning and maintenance is made the responsibility of the employee, all contractors and subconlractors
subfect to this wage determination shall {in the absence of a bona fide collective bargaining agreemeni
providing for a difflerent amounl, ar the furnishing of conteary affirmative proof as 1o lhe actual cost), reimburse
ail employees for such cleaning and maintenance al a rale of $3.35 per week {or 567 cents per day).
Hawever, in those instances where the uniforms furnished are made of "wash and wear” matertals, may be
routinely washed and dried with ather personal garments, and de nol require any special treatment such as
dry cleaning, daily washing, or commercial laundering in order to meel the cleanlingss or appearance
standards set by lhe terms of the Gavernment contract, by the contraclor, by law, or by the nature of the
wark, there is no requirement thal amployees be reimbursed for vniferm maimlenance costs.

= MOTES APPLYING TO THIS WAGE DETERMINATION **

Source of Occupational Title and Descriptions:

The duties of employees under job litles listed are those described in the "Service Contract Act Diretlory of
Ceccupations,” Fourth Edition, January 1923, as amended by the Third Supplement, dated March 1997,
unless otherwise indicated. This publication may be obtained from Ihe Superintendent of Documneants, at 202-
783-3238, or by wriling ko Ihe Supernntendent of Documents, U 8. Government Printing Office, Washington,
0.C. 20402 Copies of specific job descriplions may also be oblained from the appropriate condracting officer,

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 14443}

Confarmance Process:

The contracting officer shall require thal any class of service employee which is not listed herein and which is
10 be employed under the contract {i.e., the work o be performed is not performed by any classification listed
in the wage determinalion}. be classified by the contractor 50 as to provide a reasanable relationship {i.e.,
appropriate level of skill comparison) betwean suwch unlisted classifications and the elassifications listed in
Ihe wage determinalion. Such conlormed classes of employees shall be paid the menetary wages and
furnished the fringe benehts as are delermined. Such conforming process shall be iniliated by the contractor
prior 1o the performance of contract work by such unlisted class{es) of employees. The confermed
ciassification, wage rate, andfor fringe bengfits shall be relroactive to the commencement date of the
corlract. {See Section 4.5 (Civil} When mulliple wage determinations are included in a contract, 2 separale
SF 1444 should be prepared for each wage determination (o which a classfes) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contracior identifies the need for a confarmed occupation{s) and compuies 3
praposed ratefs).

2) Alter contract award, the confractor preparss a writlen report listing in order proposed classification titie(s),
a Federal grade equivalency (FGE) for each proposed classification{s}, job descnption{s), and rationale for
praposed wage rale{s), including information regarding lhe zgreement or disagreement of the authorized
representative of the employees involved, ar where there is no aulhorized reprezentative, lhe emplayees
themselvers. This report should be submitted 10 the conlracting officer no later than 30 days afler such

unfisted class{as} of ermployees perfurms any conlract work

3] The eantracting officer reviews lhe proposed action and promplly sutsnils a report of the action, tegether
with the agency's recommendations and pertinent infarmation includng the position of ihe contractar and the
employees, o the Wage and Hour Division, Employment Standards Administralion, U.5. Department of
Labor, har review. (See scotion 4.6(b)2} of Regulations 29 CFR Parl 43,
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4] Within 30 days of receipt, the Wage and Houwr Division approves, modifies, of disapproves Ihe action via
Iransmidtal to the agency contracting officer, or notifies the contracting officer that additional time will be

reqlired o process the requesl.

5) The contracting officer fransmils the Wage and Hour decision to the contractor.

G} The conlracior informs the affected employees,
IMormation required by the Regulations must be submitted on SF 1444 ar bond paper.

When preparing a conformance reguest, the "Service Contract Act Directary of Occupations” {Ihe Direclory)
should be used to compare job definitions to insure thal dulies requested are nof performed by @
classification already lisled in the wage determination. Remembar, il is nol the job title, but the required
tasks that detarmine whether a class is included in an eslablished wage determination, Canfarmances may
not be used 1 artificially spht, cambine, or subdivide classifications listed in the wage determination.



